
              
     Respectful Behavior       Disrespectful Behavior 
 
Honoring.  Being aware of and considering Manipulation.  Attempting to control 
other person’s boundaries -- their right people and things.  Not considering 
not to have anything done to them that what others want, think, or feel, 
they do not want done, or that violates thus violating their physical and/or 
their sensitivities. emotional boundaries. 
 
Accepting.  Appreciating differences Punishing.  Imposing or threatening 
by valuing and supporting the choices, negative consequences -- hitting, yelling, 
and feelings of others. or silence when upset with another. 
 
Empathetic Feedback.  Feedback that Criticizing/Judging.  Making others 
acknowledges and understands the feelings wrong for their thoughts, feelings, actions, 
of others.  It follows from knowing that all or words.  Communicating that another 
behavior is motivated by important reasons. is stupid, a jerk, crazy, weird, etc. 
 
Being inclusive.  Inviting others to Being Unavailable.  Making other 
participate in discussions and decisions things more important than being fully 
about things that affect them. present and really hearing another. 
 
Cooperation.  Considering and valuing Egotistical Competition.  Interactions 
each person’s thoughts and feelings, when where there is a need to prove something 
working on tasks and goals. or win, at the expense of another. 
 
Faith.  Maintaining one’s caring while Caretaking.  Enabling dependency by 
allowing others to solve their own problems, taking responsibility for others and 
especially in the face of difficulties. continuing to do things for them that they 
  are capable of doing for themselves. 
 
Humility.  Remaining unattached to beliefs. Unsolicited Sharing.  Expressing feelings 
Having strong ideas but holding them or pushing information and advice that 
lightly enough to remain open and flexible. has not been asked for and is not wanted. 
 
Open to Learning.  Desiring to understand Arguing/Debating/Persuading.  Attempts 
oneself and others when differences occur. to win, get one’s way, be right or prove 
Having faith that solutions which do not  a point by convincing others to change 
compromise anyone’s integrity emerge their beliefs and behavior.  
from exploration and learning. 
 


